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Fostering Sustainable Value

Mobility is undergoing a major transformation. 

At Atlantia, we imagine it smart, seamless, safe and sustainable.

Our commitment is to contribute to the creation of a new standard of 

mobility, focused on people’s needs and capable of creating a positive 

social, environmental and economic impact.
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Who we are

We are a global operator of motorway and airport infrastructure and services to 

mobility, committed to building sustainable, integrated, safe, innovative, efficient and 

accessible mobility for the greatest number of people.

48
concessions in 11 countries

24
countries with

tolling services

∽9,400 km 

of toll motorway

∽21,000 
employees

5
Airports

managed

9.1 m 
on-board units

Motorway/airport concessions

Tolling services



Our Purpose
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based on

MISSION

What we do

To drive the development of increasingly 
sustainable, safe, innovative and efficient 
mobility that responds to the needs of society 
as a whole.

Our purpose is to connect people, goods, communities and territories to the future of mobility via solutions that are 

VisionSmart Safe Sustainable Seamless

Digital technologies and 

innovation will play an 

increasingly central role in 

mobility 

Putting safety of travelers 

at the heart of every 

business decision or 

process

Firm commitment to 

addressing social and 

environmental issues 

alongside financial returns

Our aim is to simplify the 

travel experience 

VISION

Our aspirations

To create economic and social value for 
communities and territories through active 
investment in cutting-edge assets, capable 
of offering mobility services that provide a 
stand-out travel experience and simplify 
daily life.

OUR VALUES

The qualities that define us

Development and sustainability 
Continuity and innovation
Value and progress
Diversity and inclusion
Individuality and community



Our Business

6Notes: (1) The percentage interest is held through Azzurra Aeroporti, a 60.4% Atlantia subsidiary. The percentage interest held directly by Atlantia is equal to 38.66%; (2) 2019 data excluding Spanish concessions Acesa and 

Invicat expiring in 2021; (3) Corresponding to 24% of voting rights

International motorways Airports

Services to Mobility

9,400 km in 11 countries

#1 operator in Chile

#1 operator in Brazil

#1 airport
in Italy

Concession 
expiring in 2046

#2 largest airport 
destination in France

Concession 
expiring in 2044

6.7m customers

1.4bn transactions (~€7bn)

Operating in 14 countries in 
Europe

Leader in the digital payments in 
the mobility market

51%

99.38% 64%(1)50%
+1 share

1

1

2

1

1

~35% of revenues
in France(2)

Investment holding company focused on portfolio management of quality infrastructure assets

Rail

>2.6m car transits

>2,100 rail freight trains

>2.6m truck transits

>11.0 Eurostar passengers

15.49% (3)



Our Shareholders
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Listed company with a significant presence of international investors

Atlantia’s ownership structure(1)
Geographical breakdown of the free float(2)

Notes: (1) Source: CONSOB, figures at 30 June 2021; (2) Source: Nasdaq, figures at 30 June 2021



Our Management Team
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New Vision, New Organisation

• New CEOs for Atlantia, AdR and ACA (after ASPI 

new CEO in 2019)

• 80% of Atlantia parent company top 

management turned over with attention to 

diversity (40% women)

• New IT and Digital Transformation Officers hired 

for Atlantia and all major operating subsidiaries

• ASPI: 83% of top management and 74% of line 

management turned-over

• Telepass: 90 new people hired to support 

business development and growth, including new 

CTO, CMO and Communication Officer

• Appointment of new independent / 3rd party 

members in the BoD of ASPI, ACA and Telepass

• New board committees for key matters (e.g. Risk 

Management, Investment and Remuneration 

Committee) chaired by an independent director 

in the main operating subsidiaries

• Appointment of new risk officers directly 

reporting to the relevant CEO

• Appointment of the Internal Audit Officer for 

Atlantia as well as for each operating 

subsidiaries, reporting to the relative Chairman 

• Adoption of new Ethical Rules of Conduct and 

Policy on Disciplinary Actions, Suspension, and 

Termination of Employment

• New Chief Sustainability Officer in Atlantia 

directly reporting to CEO

• New CSR positions in the line management of 

operating subsidiaries responsible for 

development and implementation of 

sustainability plans

• Launched free share scheme for c.11,000 

employees in Italy

• Cancellation of all incentive plans for 2020 and

reduction of base remuneration of Atlantia’s

Chairman and CEO in 2020

• Successful launch of the first green bond of 

ADR for €300m

• Risk culture: dissemination of an adequate risk management culture within the Group, to support the achievement of the strategic, operational and 

sustainable development objectives of the Group and each Company 

• Adoption of a new Enterprise Risk Management system 

Risk management

• Atlantia as investment holding company focused on portfolio management, ESG, strategy, talent attraction, partnership

• Reinforced governance, autonomy and responsibility of Group’s operating subsidiaries 

Top management reorganization Clear focus on governance ESG



Our Strategic Framework
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Public/Private 
Partnership Model 

Focus on the development 

of key areas of potential 

within our current portfolio, 

and optimise capital 

allocation with selective and 

targeted rationalisation

Development of Our 

Current Portfolio

Expansion Into New 

Synergistic Fields

Distinctive portfolio and non-replicable 

business positioning

• Global footprint in motorway assets 

(11 countries worldwide)

• Top-of-mind leisure destination airports 

(Rome, French Riviera)

• European leader in electronic tolling 

(Telepass)

Megatrends are here

• Integrated mobility

• Urbanization

• New logistic model

• Autonomous driving

• Big data

• Green and sustainable mobility

Agile and multi-level investment platform

• Assets in different sectors/geographies, with 

complementary cash flows 

• Proven access to capital markets even in 

difficult times 

• Ability to build asset platforms and deliver 

operational and sustainable excellence

Multi-Level 

Investment Platform

Enable new growth and focus on key 

potential areas 

• Abertis: continue to renew and develop 

its brownfield motorway portfolio

• Airports: focus on European leisure-final 

destination airports

• Telepass: to become a pan-European 

one-stop mobility platform for the 

consumer and business segments

• Generate continuous innovation and 

offer a superior customer experience

Leverage Atlantia’s platform in adjacent, 

synergistic sectors, enhancing 

diversification and resilience

• Smart mobility

• Electrification/Renewables 

• Transport Terminals

• ITS (Intelligent Transportation Systems)

• Digital Payments

Maximize the ability to use capital and 

capture new business

• Increased firepower after the disposal 

of ASPI

• Capital opening at divisional/asset level 

to acquire new assets or competencies 

and partner-up with co-investors 

• Dedicated pools of capital (e.g. Venture 

Capital Fund) to invest in highly 

innovative initiatives

Innovation & Sustainability

Focused on motorways, airports and mobility services with innovation and sustainability as 

key enablers



Our Approach to ESG
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Our 2021-2023 Sustainability Plan
Strategic axis Ambition Target description Quantitative target @2023 and beyond

PLANET

We support the mobility sector's transition to 
a low-carbon economy through an informed, 
practical and forward-looking approach

Reducing the carbon footprint of own operations and engagement of stakeholders along the value chain to 
reduce indirect emissions

100% reduction of Scope 1 & 2 GHG emissions by 2040 with 
an interim target at 2030 in line with SBTi framework for 
direct and indirect emissions. 30% of electricity consumption 
from renewable sources by 2023

We preserve the planet by using less and 
better its resources through the research of 
technical, technological, managerial and 
organizational solutions aimed at 
safeguarding the natural capital

Fostering circularity by increasing the amount of recycled and reused materials thereby minimizing use of 
natural resources and waste to landfill

>90% of total waste generated has been recycled or reused 

Managing operations responsibly and consistent with best-in-class environmental management standards >75% of total revenues covered by ISO 14001 certification

Minimizing use of land and take action to preserve and restore the ecosystems in which the infrastructure is 
developed to protect the biodiversity which is vital to the social and economic development of territories

Offsetting additional land used for existing infrastructure by 
rewilding of equivalent land 

PEOPLE

We actively promote the diversity and 
growth of our human capital, ensure equal 
opportunities for all, invest in development 
for the long-term employability of our people

Ensuring equal access and participation of women in employment at all levels of the organisation, without 
economic disparities in the remuneration of work 

>20% of women in management positions; >20% of 
women in members of investees’ management and oversight 
bodies appointed by Atlantia; >40% of women 
hired/promoted to management roles

Ensuring decent, safe, non-discriminatory, fair and inclusive working conditions for all - including youth and 
people with disabilities - and equal pay for work of equal value. Protecting fundamental freedoms and respect 
for human rights

>70% of total revenues subject to human rights audit

Investing in quality, equitable and inclusive training, according to a lifelong learning approach aimed at 
maintaining adequate professional skills over time and thus ensuring long-term employability. Promote 
sustainability culture across the organization

>70% of management receive sustainability training

>30% of employees involved in projects/initiatives impacting 
SDG goals

Caring for well-being, ensuring access to quality health services and financial risk protection, and also helping to 
inform, train and raise awareness on safety among everyone in the value chain - including providers, users, 
communities, new generations

<14 injury frequency rate among direct employees

We contribute to the economic and social 
development of the territories and 
communities in which we operate in the logic 
of promoting the sharing of value with our 
stakeholders

Creating conditions for decent work and economic growth along the entire value chain. Designing infrastructures 
that enable safe, accessible, and sustainable transportation systems for all. Promoting the development, 
transfer, and diffusion of environmentally friendly technologies by relying on international presence and 
promoting multi-stakeholder partnerships that mobilise and share knowledge, skills, technologies, and financial 
resources

Positive assessment of Atlantia’s reputation by its 
stakeholders

PROSPERITY

We run our business with a governance 
model based on ethics, integrity and 
transparency to ensure that our organization 
is effective, responsible and inclusive at all 
levels.

Ensuring public access to information relevant to our stakeholders 100% of investee companies publish a sustainability report

Fostering sustainable success, integrating aspects of environmental and social sustainability - alongside 
economic sustainability - into our business processes

100% of senior management remuneration’s schemes linked 
to ESG metrics, beyond economic, financial and operational 
metrics

Acting with integrity along the value chain, with a zero-tolerance approach towards practices that do not 
comply with our Code of Ethics and our good governance policies such as our anti-bribery policy, diversity, 
equality and inclusion policy

100% of critical suppliers audited under ESG criteria over 3y

Ensuring information and data security with a proactive risk mitigation approach and systems 100% of investee companies adopt an information security 
and cybersecurity policy

E

S

G
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Sustainability pillars 
SIX PILLARS FOR OUR SUSTAINABLE GROWTH 

Ethics and 

Transparency

Climate changePeople centricity

Land use, community 

and stakeholder 

engagement 

Circular economy, 

responsible consumption 

and production

Digitalization and innovation
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SCALE vs  SECTOR AverageCOMPANIES

INCLUDED

2019 2020 Most  

recent

SCORE ATLANTIA

Created by the FTSE Group, selects 

companies that meet globally recognized 

standards for social responsibility and 

ethics

0 /  5 ~7,200 4.0 4.1 3.8 ∧

Leading provider of investment decision 

support tools for global investors (e.g. asset 

managers, banks, hedge funds and pension 

funds)

CCC /  AAA ~2,800 BB BB BBB ∧

Part of

Leading european company in the 

assessment of Corporate Social 

Responsibility (CSR) management by 

companies

0 /  100 ~5,000 47 47 59 ∧

Global ESG benchmark provider for listed 

and private infrastructure assets (portfolio 

companies) E /  A ~2,200 B C B ∧

Provider of the most extensive platform of 

data, information, news and insights, to 

the global financial markets

Part of

D - /  A+ ~10,000 B- C C+ n.a .

ESG ratings are synthetic valuations that certify the robustness of an issuer in terms of its ability to manage environmental, social and 

governance risks. They are complementary to traditional credit ratings.

ESG Ratings

Part of
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Responsible investment arm of 

Institutional Shareholder Services Inc. and 

most influential proxy advisor on Atlantia's 

shareholders

D- /  A+ ~9,700 C C C ∧

Non-profit organization internationally 

recognized for the assessment of climate 

change and greenhouse gas emissions D - /  A ~9,600 B B B ∧

Corporate Rating

Part of

Global leader in ESG rating and 

Corporate Governance, with strong focus 

on exposure and risk management issues

Part of

40+ /  0  
( S e v e r e  - N e g l .  r i s k )

~13,700 20.6 19.8 21.1
( M e d i u m  

r i s k )

=

SCALE vs  SECTOR AverageCOMPANIES

INCLUDED

2019 2020 Most  

recent

SCORE ATLANTIA

ESG Ratings
ESG ratings are synthetic valuations that certify the robustness of an issuer in terms of its ability to manage environmental, social and 

governance risks. They are complementary to traditional credit ratings.

ESG Indexes:

ESG Index
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Ethics and 
transparency

Running the business with integrity and 

apply good governance practices



Ethics and transparency
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40%
Women on the Board

80%
Independent directors

2021 2023 Targets

• Board committees looking after key matters: human capital 

& remuneration; sustainability, risk and governance

• Management remuneration connected to ESG targets 

• ESG integrated into risk management 

Responsibility

Audit procedures are extended to the supply chain, covering 

all critical suppliers over the three-years

Cybersecurity

Adoption of information security and cybersecurity policies by 

all the Group’s operating companies

Increased transparency

All the Parent Company’s operating companies publish their own 

sustainability reports

Remuneration Responsible Investment



Ethics and transparency

18

Sustainability Governance

Board of Directors Sustainability Committee

Support the Board of Directors in overseeing the 

climate strategy, promoting the integration of ESG 

factors within the business, including those relating 

to climate change.

Audit, Risk and Corporate 

Governance Committee

Support the Board of Directors in its oversight 

activities, identifying and reviewing the risk 

connected with climate change that can have an 

actual and potential impact on the business.

xx

CEO

Chief Sustainability 

Officer 
Chief Risk Officer Investment functions

Oversees long-term strategy

Portfolio companies
Execute the strategy and implement initiatives and projects

Management Team

Draws up the climate strategy, promoting 

sustainability, analysis and assessment of 

the risk and opportunities linked to climate 

change, and overseeing and coordinating 

implementation initiatives.
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People centricity

Growing a diverse workforce by providing 

unbiased opportunities to all our people for 

life-long employability



People centricity

People are vitally important 

for Atlantia and play a key 

role in enabling safe and 

sustainable mobility that 

connects places, cultures and 

communities. 

Atlantia employs thousands 

of people who share their 

talents, skills and aspirations 

every day and, with passion 

and responsibility, ensure 

effective operational 

management to make a 

difference to people’s lives in 

many countries around the 

world.

Impact 2020

EDUCATION FOR LIFE-LONG EMPLOYABILITY

18 hours
of training on average per 

employee in 2020 

552,813 hours
of training in 2020 (+3,9% vs 

2019)

≈63%
of vacant positions filled by 

internal candidates

96% 
employees with 

permanent contracts

13.9
injury frequency rate* 

vs 15.6 in 2019

-28%
reduction of accident 

frequency rate in the 

last 5 years

25.6%
women in senior and middle 

management positions

16%
women in senior 

management positions 

1,033
Fragile employees 

(disabled, refugees, legally 

protected people)

FOSTERING DIVERSITY, LEVERAGING 

INCLUSION
SAFETY
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* Number of recorded accidents per million of hours worked

10 Days Leave per Year on Full Pay to Volunteer for Employees

https://comunicati.atlantia.it/NCX-WS/api/bulletin/attachment/b9d01642-b084-436a-80db-4076c48a450f/2021-10-11%20Accordo-sindacale-cittadinanza-attiva%20ING.pdf


People centricity
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2023 Targets

Equal opportunities

> 20% of women in 

management positions

> 20% of members of 

investees’ management and 

oversight bodies appointed by 

Atlantia to be women 

> 40% of newly created highly 

skilled roles to be filled by 

women

Basic rights 

> 70% of consolidated revenue 

to be subject to a human rights 

audit

Sustainability culture

> 70% of management to 

receive certified sustainability 

training

> 30% of personnel involved in 

projects and initiatives with 

objectives or impacts relating to 

Sustainable Development Goals

Safety

Injury frequency rate among 

direct employees < 14

Training is key to leverage the 

development of our human capital and 

for equipping the business and the 

people with the skill-set needed for 

challenges of today and tomorrow. With 

the aim of stepping up the integration of 

ESG aspects into our business 

processes, Atlantia is promoting specific 

training on sustainability for our 

managers via the Sustainability Learning 

Hub in partnership with SDA Bocconi 

www.sdabocconi.it

Our «ESG School»

Our Commitment towards Diversity Equality & Inclusion

In August 2021, Atlantia’s Board of Directors approved the new “Diversity, Equality and Inclusion Guidelines”

http://www.sdabocconi.it/
https://www.atlantia.it/documents/20184/27159/Guidelines-DE%26I-ENG.pdf/51fdf6f6-d6c1-4f0b-9e2c-50dfb82ee346
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Contributing to the social and economic  

development of the territories and the 

communities where we operate

Land use, community 
and stakeholder 
engagement 



Land use, community and 
stakeholder engagement 
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€16 mln
to support communities

€ 9.2 bn
Direct economic 

value created

40% suppliers

33% providers of risk capital

17% employees

10% in the form of direct and 

indirect taxes and concession fee

Dialogue and 

engagement

Positive assessment of 

Atlantia’s reputation by 

our stakeholders 

(confirmed by results of 

an independent Survey)

€ 9.2 bn
Direct economic value 

created

Impact 2020 2023 TargetsAtlantia’s commitment 

to our stakeholders, and 

the communities and 

local areas in which the 

Group’s infrastructures 

and activities are 

located, is a 

fundamental element of 

social responsibility and 

one of the cornerstones 

of the sustainable 

development of our 

businesses.

€20 mln
invested in works benefiting 

the local community

Santiago del Chile

Land use

Use of additional land to 

host expansion of existing 

infrastructure to be offset 

by rewilding of equivalent 

land 
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Climate change

Support the transition to a low-carbon 

economy



Climate 
Pledge Telepass

Sustainable 

Finance

Carbon 
Neutral 
Airports

Climate change
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• Electrification

• Energy efficiency

• Transition to renewables

• Enablement of low carbon mobility and carbon avoidance solutions

• Nature-based solutions

• Collaborative innovation projects and platforms  - The Climate Pledge 

https://www.theclimatepledge.com/

14.5 GWh
energy produced from renewable 

sources in 2020 (+3% vs 2019)

303k/tons CO2
carbon intensity* down 12%       

2015-2020 (-30% 2014-2019)

21%
of purchased electricity comes from 

renewable sources (15% in 2019)

Carbon neutral by 2040 (scope 1 and 2), with interim target at 2030 (scope 1, 2 and 3)

Targets committed to Science-Based Target initiative

Impact 2020 2023 Target

Key pathways

*Scope 1 & 2 CO2/revenue

https://www.theclimatepledge.com/
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Preserving natural resources and the planet

Circular economy, 
responsible 
consumption and 
production



Circular economy, responsible consumption 
and production
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90%
average waste recovery rate in 

the 2015-2020 timeframe

1.4 mln tons
materials reused or sent to 

recycling processes in 2020

853 m3/ €mln
up from 635 m3/€mln

-4% overall use of water vs 2019

54%
of revenues covered by 

environmental certification ISO 

14001 (down from 65% in 2019)

Circular economy

>90% of waste waste

produced to be 

reused or recycled

Resources

>75% of revenue to 

be ISO 14001 

certified

Share of electricity 

consumption met 

from renewable 

sources to be doubled 

Impact 2020 2023 Target

14.5 GWh
energy produced from renewable 

sources in 2020 (+3% vs 2019)

Atlantia’s commitment to 

the environment involves 

identifying appropriate 

technical, technological, 

managerial and 

organizational solutions to 

safeguard natural capital, 

with the aim of mitigating 

the current and foreseeable 

impacts generated by our 

business and adopting 

innovative solutions that 

maximize their impact on 

the achievement of 

medium- to long-term 

objectives.

75% 
waste recovery rate in 2020 

(down from 87% in 2019)

1,147km 
of noise barriers installed on 

motorways

21%
of purchased electricity comes from 

renewable sources (15% in 2019)
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At the heart of everything we do, 

accelerating Atlantia’s impact 

Digitalization and 
Innovation 
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Innovation
Atlantia’s role in Innovation

Scouting and investment

Network and 

collaboration with 

other leading 

players

Partnership with 

universities/research 

centers for new 

technologies

Asset support 

through expertise 

dedicated to 

digitalization and 

innovation 

projects

Engagement with 

institutions

As a holding company, 

Atlantia will focus on 

cross-cutting areas of 

innovation

Direct investment in 

established innovative 

targets by Atlantia’s

subsidiaries in their 

respective sectors

Setting up of a venture 

capital fund for early 

stage/ development stage 

initiatives

Approaches

Smart mobility lab

ATLANTIA + SDA BOCCONI = MOBIOUS

A new concept of mobility of people and goods based on 4 strands that give 

life to increasingly integrated forms of mobility:

CONTRIBUTION

The study of mobility focusing on these aspects will enable the 

researchers at Mobius to analyze expected macrotrends in the sector 

over the next ten years, helping governments and businesses as they 

develop their growth and development strategies and reposition 

themselves in response to the new scenario.

SMART MOBILITY LAB is the first laboratory of its kind in Europe set up 

to study and research new forms of integrated mobility. 

Globalization

Digitalization of 

devices and 

processes

New business models 
(above all sharing or the rental of 

means of transport, according to the 

“mobility as a service” model)

Modern forms of locomotion 

and propulsion
(more technologically advanced and 

sustainable)

It studies and analyses

Volocopter
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Focus on
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Remuneration

OUR PRINCIPLES

Transparency  
Providing a clear and transparent 

understanding of remuneration systems

Sustainable value  
Creating value in long term 

ESG
Promoting  sustainable development 

model for shareholders and other 

stakeholders 

KEY HIGHLIGHTS OF THE 2021 REMUNERATION POLICY

Annual Incentives
ESG goals determine 20% of bonus

Annual 

incentives

1 Decarbonization 

roadmap

2

3

Reputation with 

stakeholder

Governance of 

priority ESG topics

Economic-

financial 

objectives

Strategic-

operational 

objectives

Sustainability 

objectives

Long-term Incentives
ESG goals determine 30% of the award

LTIs 3 Reputation with stakeholders

4

5

Equal 

opportunities

Safety

Absolute TSR Relative TSR
Sustainability 

objectives

1 Carbon footprint reduction

2 Responsible resources 

consumption

More than 50% of the CEO's target 

variable remuneration is paid out in 

Atlantia shares over a multi-year period 
reflecting the Group's focus on creating lasting 

value.

Ex ante Disclosure, clear and transparent 

link between performance expectations and 

remuneration

BACK TO

Ethics and 

transparency
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Santiago del Chile

THE PROGRAM

The programme comprises 7 strategic interventions 

aimed at solving problems relating to road conditions 

and traffic congestion.

ACTIONS

The Costanera Group has rehabilitated and made 

available to the community

• 175 hectares of green spaces, planted

• Approximately 85,000 trees and shrubs

RESULTS

Better quality of urban life: from congested areas to 

gardens, squares and green spaces for the 

enjoyment of citizens.

MORE ACTION… MORE RESULTS.

Channeling part of the traffic flow in the eastern part 

of the city through tunnels:

• More than 10% reduction in noise pollution in the 

area

• 1.1 million hours saved per year in travelling time

2020: completed the long-term 

Santiago Centro-Oriente

programme of works 

BACK TO

Land use, community 

and stakeholder 

engagement
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“Atlantia's strategic development 

plan focuses on technological 

innovation and sustainability, as 

fundamental tools for expanding 

our business. We look with great 

interest at the new forms of 

integrated mobility and the new 

logistics models and services, made 

possible by digital technologies and 

by an increasingly strategic 

approach to the environment”

Carlo Bertazzo, Atlantia CEO.

The Climate Pledge 

BACK TO

Climate change

https://www.atlantia.it/en/sustainability/sustainability-indicators
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Carbon Neutral Airports

BACK TO

Climate change

In March 2021, Rome airports became the first in Europe to achieve ACA Level 4+ “Transition”

In September 2021, Cote d’Azur airports achieved as well ACA Level 4+

In 2020, Level 4 and 4+ have been added to the ACA to align it with the objectives of the Paris Agreement

Our airports among the nine most virtuous airports in the world 

4 airport systems in Europe (ADR, ACA, Milan 
Linate and Rotterdam) – 9 airports globally

In November 2021, around 355 airports in the world were certified by the ACA (out of abut 18k Globally), 178 of which are based in Europe

4 airports

58 airports

67 airports

99 airports

124 airports



METHODOLOGY

Research in partnership with the Ca 'Foscari University of Venice, which 

provided for the application of a scientific mathematical model based on 

traffic data travelled annually and km of motorway of the ASPI network 

and the Brescia-Padua motorway section projected on the entire Italian 

tolling motorway, thanks to the adoption of separate lanes dedicated to 

Telepass technology at the motorway tollbooths.   

BENEFITS

Reduction of:

• carbon footprint of the transport sector 

• air pollution

• noise pollution

• road congestion 

• health costs

Technological tolling system infrastructure guarantees advantages compared to traditional infrastructure, 

both in terms of environmental benefits and better service for motorists thanks to greater flow optimization. 

Telepass enables carbon avoidance

36

BACK TO

Climate change

∽ 45,000 
Tons of CO2 avoided thanks to 

the use of Telepass tollbooths

∽ 20,000,000 
Liters of petrol avoided

Forecast of the study carried out on the entire Italian national motorway based on the kilometers traveled annually.



Sustainable Finance

CO2 Emission
Scope 1 and 2 

CO2 (k tons)

6
2

5
8 5
9

5
9

2
8

0

-53% -100%

2016 2017 2018 2019

Baseline

2027 2030

1. Renewable Energies: Multi MW photovoltaic power plants and procurement of 

certified green electricity

2. Phase out of the existing methane powered CHP and use of bio methane for boilers 

from 2029

3. Installation (on top of the existing thermic storage of 20MW and 60MWh) of a Multi 

MW electric storage

4. Green buildings with certification: the LEED «Gold», BREEAM «Very Good», EPBD «A»

5. Electric vehicles fleet: substitution of the entire fleet

6. Energy efficiency technologies

1. Availability of Sustainable Aviation Fuels by 2024 in line with the ALIGHT EU-funded 

project

2. Installation into the airport of approx.500 charging points for electric vehicles by 2025

3. Improvement of rail accessibility

4. Improvement of buses accessibility and link the airport to the regional cycle lines 

network 

5. Initiatives within SESAR program

6. Actions to raise awareness on airport’s tenants for the procurement of green certified 

energy and the use of electric vehicles

7. Raising awareness initiatives and working group with handlers for the usage of 

hybrid/electric vehicles and incentive polices 
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In line with the sustainability strategy of the group, ADR issued a SLB in April 2021 for 500m€. This emission follows a Green 

Bond for 300m€ issued by ADR in November 2020
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Atlantia invests in Volocopter's flying taxis
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Atlantia took part in a private placement by the German company Volocopter GmbH Subscribing € 15 mln in a € 200 mln funding round

The world leader in the commercialization of innovative 

and sustainable urban air mobility solutions 

OTHER INVESTORS

ATLANTIA’S NEW GROWTH STRATEGY

The investment is in line with Atlantia’s growth strategy, focusing on 

innovation and sustainability: as levers to promote new ways and forms of 

sustainable, connected, shared, integrated, and autonomous mobility. 

COMPLEMENTARY TO ATLANTIA’S STRATEGY

• Broadening of Atlantia‘s mobility positioning, through an innovative, 

technological and sustainable initiative ("zero-emissions")

• Urban/suburban intermobility enabler

• Commercial integrations with airports, through airport-city connections

• Utilization of motorway service stations as vertiports for passenger and 

goods logistics, in particular close to urban areas/cities

• Contact opportunities in the development and management of 

vertiports

BACK TO

Innovation
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Additional 
information



Transparency towards our stakeholders
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2020 Report on Corporate Governance 2020 Remuneration Report

Regulations BoD & Committee

Terms of reference of Atlantia S.p.A.’s Board of Directors

Transparency

Terms of reference of the Control, Risk and Corporate 

Governance Committee of Atlantia S.p.A

Terms of reference of Nomination, Remuneration, and Human 

Capital Committee of Atlantia S.p.A.

Terms of reference Sustainability Committee of Atlantia S.p.A

Code of Ethics

GUIDELINES: Ethical rules of conduct and Policy on Disciplinary 

Actions, Suspension and Termination of Employment

Tax Strategy

Anticorruption Policy

Whistleblowing

Governance Environment 
1

Social 
2 2

Trasparency Rating Index

10 (Worst) – 1 (Best)

Diversity, Equality & Inclusion Guidelines

Responsible Investment Policy

https://www.atlantia.it/en/corporate-governance/remuneration
http://https/www.atlantia.it/en/corporate-governance
https://www.atlantia.it/en/corporate-governance
https://www.atlantia.it/en/corporate-governance
https://www.atlantia.it/en/corporate-governance/remuneration
https://www.atlantia.it/en/corporate-governance/remuneration
https://www.atlantia.it/en/corporate-governance/remuneration
https://www.atlantia.it/documents/20184/41063/Terms_of_Reference_of_the_BoD_Atlantia.pdf/bcbc5cbd-f536-4252-8584-b4b123df10ae
https://www.atlantia.it/documents/20184/41063/Terms_of_Reference_of_the_BoD_Atlantia.pdf/bcbc5cbd-f536-4252-8584-b4b123df10ae
https://www.atlantia.it/documents/20184/41063/Regolamento_Comitato_Controllo_Rischi_e_Corporate_Governance_ENG.pdf/576902f1-712b-4a16-b306-5304248b75ee
https://www.atlantia.it/documents/20184/41063/Regolamento_Comitato_Controllo_Rischi_e_Corporate_Governance_ENG.pdf/576902f1-712b-4a16-b306-5304248b75ee
https://www.atlantia.it/documents/20184/41063/Regolamento_Comitato_Nomine_Remunerazione_e_Capitale_Umano_ENG.pdf/a39a1919-02d3-423b-a175-3841d8540187
https://www.atlantia.it/documents/20184/41063/Regolamento_Comitato_Nomine_Remunerazione_e_Capitale_Umano_ENG.pdf/a39a1919-02d3-423b-a175-3841d8540187
https://www.atlantia.it/documents/20184/41063/Regolamento_Comitato_Sostenibilita_ENG.pdf/7bd7cf4c-0cfc-4b1c-88f6-313ff4322dab
https://www.atlantia.com/documents/37344/116906/Atlantia-CodiceEtico-EN.pdf
https://www.atlantia.it/documents/20184/41063/Regolamento_Comitato_Sostenibilita_ENG.pdf/7bd7cf4c-0cfc-4b1c-88f6-313ff4322dab
https://www.atlantia.com/documents/37344/116906/Atlantia-CodiceEtico-EN.pdf
https://www.atlantia.it/documents/20184/41063/20112020_Linee_Guida_ING.pdf/3fc22da5-476f-4691-a794-0140549a695c
https://www.atlantia.it/documents/20184/41063/20112020_Linee_Guida_ING.pdf/3fc22da5-476f-4691-a794-0140549a695c
https://www.atlantia.it/en/corporate-governance/strategia-fiscale
https://www.atlantia.it/en/corporate-governance/strategia-fiscale
https://www.atlantia.it/documents/20184/41063/ATL_Anticorruzione_IT_2019_09_04_2C_Giust_UK.pdf/70eed9f4-b930-4803-8656-f54c38e72c79
https://www.atlantia.it/documents/20184/41063/ATL_Anticorruzione_IT_2019_09_04_2C_Giust_UK.pdf/70eed9f4-b930-4803-8656-f54c38e72c79
https://www.atlantia.it/en/corporate-governance/whistleblowing
https://www.atlantia.it/en/corporate-governance/whistleblowing
https://www.atlantia.it/en/corporate-governance
https://www.atlantia.it/en/corporate-governance/remuneration
https://www.atlantia.it/documents/20184/27159/Guidelines-DE%26I-ENG.pdf/51fdf6f6-d6c1-4f0b-9e2c-50dfb82ee346
https://www.atlantia.it/documents/20184/27159/Guidelines-DE%26I-ENG.pdf/51fdf6f6-d6c1-4f0b-9e2c-50dfb82ee346
https://www.atlantia.com/documents/37344/395879/Atlantia-Responsible+Investment+Policy.pdf
https://www.atlantia.com/documents/37344/395879/Atlantia-Responsible+Investment+Policy.pdf
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Integrated Annual Report Our website

https://www.atlantia.it/documents/20184/27156/rai2020_ENG.pdf/17f96db4-b823-4718-b640-60957f06b848
http://annualreport2020.atlantia.it/en
https://www.atlantia.it/en/sustainability
https://www.atlantia.com/en/sustainability
https://www.atlantia.com/en/sustainability


Smart, seamless, safe and sustainable mobility
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Thank you!



Disclaimer

This presentation has been prepared by and is the sole responsibility of Atlantia S.p.A. (the “Company”) for the sole purpose described herein. In no case may it or any other statement (oral or otherwise) made

at any time in connection herewith be interpreted as an offer or invitation to sell or purchase any security issued by the Company or its subsidiaries. nor shall it or any part of it nor the fact of its distribution

form the basis of. or be relied on in connection with. any contract or investment decision in relation thereto. This presentation is not for distribution in. nor does it constitute an offer of securities for sale in

Canada. Australia. Japan or in any jurisdiction where such distribution or offer is unlawful. Neither the presentation nor any copy of it may be taken or transmitted into the United States of America. its

territories or possessions. or distributed. directly or indirectly. in the United States of America. its territories or possessions or to any U.S. person as defined in Regulation S under the US Securities Act 1933.

The content of this document has a merely informative and provisional nature and is not to be construed as providing investment advice. The statements contained herein have not been independently verified.

No representation or warranty. either express or implied. is made as to. and no reliance should be placed on. the fairness. accuracy. completeness. correctness or reliability of the information contained herein.

Neither the Company nor any of its representatives shall accept any liability whatsoever (whether in negligence or otherwise) arising in any way in relation to such information or in relation to any loss arising

from its use or otherwise arising in connection with this presentation. The Company is under no obligation to update or keep current the information contained in this presentation and any opinions expressed

herein are subject to change without notice. This document is strictly confidential to the recipient and may not be reproduced or redistributed. in whole or in part. or otherwise disseminated. directly or

indirectly. to any other person.

The information contained herein and other material discussed at the presentation may include forward-looking statements that are not historical facts. including statements about the Company’s beliefs and

current expectations. These statements are based on current plans. estimates and projections. and projects that the Company currently believes are reasonable but could prove to be wrong. However. forward-

looking statements involve inherent risks and uncertainties. We caution you that a number of factors could cause the Company’s actual results to differ materially from those contained or implied in any

forward-looking statement. Such factors include. but are not limited to: trends in company’s business. its ability to implement cost-cutting plans. changes in the regulatory environment. its ability to

successfully diversify and the expected level of future capital expenditures. Therefore. you should not place undue reliance on such forward-looking statements. Past performance of the Company cannot be

relied on as a guide to future performance. No representation is made that any of the statements or forecasts will come to pass or that any forecast results will be achieved. By attending this presentation or

otherwise accessing these materials. you agree to be bound by the foregoing limitations.

Pursuant to Article 154-bis, paragraph 2, of the Consolidated Finance Act, the officer responsible for the preparation of Atlantia's corporate financial reports, Tiziano Ceccarani, declares that the accounting

information contained in this document corresponds with that contained in the accounting documentation, books and records.


